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The past decade has seen a significant
increase in the number of immigrants

arriving in Ireland. In line with the national
trend Bray town is now host to individuals
from a variety of new ethnic minority groups.
The needs and demands associated with
increased ethnic diversity are complex and can
be met through national policy and by and
within local communities. The research work
on which this report is based was undertaken
by Bray Partnership to consider the needs of
new ethnic minority communities in the town
and to identify local responses to those needs.
This report is based on a case study of new
ethnic minorities in Bray and the services
available locally to meet their needs.

The national legislative and policy framework
determines the categories into which
immigrants can be divided and the rights and
entitlements of each category. The numbers of
immigrants, their ethnic background and their
residence status in Ireland varies between
towns and within any one town at different
periods in time. It is not possible to give a
precise figure on the total number of new
ethnic minorities living in Bray from this
research. However building on figures form
various sources the report estimates a
conservative total of 500 to 600.

60 individuals completed the research
questionnaire. A total of 37 nationalities were
identified as living in Bray during the course of
this research of which 23 are represented in
this research. The largest numbers of
respondents were work permit holders (23%),
foreign students (18%) and the parents of Irish
born children (17%) . Smaller numbers were
asylum-seekers (3%) and Convention refugees
(2%). The cost and availability of
accommodation meant that respondents were
geographically dispersed throughout the
town. The choice of Bray as a place of
residence was closely linked to employment,
language courses and having a social network
of friends and relatives in the town.

While 30% of respondents had no religious
affiliation, the remaining 70% belonged to one
of ten different religions. The respondents were
relatively equally divided between single (52%)
and married people (48%). Respondents had
52 children of whom 56% were under the age
of five reflecting the age profile of
respondents. Within primary schools the
number of new ethnic minority children varied
from 0.78% to 10.6 % of the total school
enrolment. Among respondents the level of
educational attainment was high, as 72% had a
third level qualification and 25% had
completed secondary school. The majority
(53%) were employed, while 25% were not
legally allowed to work in Ireland.

The main issues of concern to respondents
were: the cost and availability of
accommodation; the lack of up-to-date
information on changes to immigration
policies and laws; lack of more general
information on immigration matters such as
changes in residence status; the legal
prohibition on employment for spouses of
work-permit holders and asylum-seekers; the
difficulties in having foreign qualifications
recognised in Ireland, the subsequent
difficulties in finding appropriate employment
and/or being underemployed; the cost and
lack of availability of childcare for single
parents as a barrier to finding employment or
attending language and training courses; and
lack of information on rights at work.

Myths and stereotypes around the work ethic
of specific ethnic groups which had begun to
emerge among some employers was a
possible source of discrimination. The
emergence of an immigrant workforce had
generated a degree of employment insecurity
among some members of the local population
and some hesitation by local staff to work with
foreigners.

For service providers the main issues of
concern were, lack of information on new
ethnic minorities, language barriers, increased 
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case loads, and the need to invest more time in
dealing with the complex range of issues
which affect new ethnic minorities.
Given the range of issues raised by the
respondents in this research the
recommendations deal with national and local
responses to the needs of new ethnic minority
groups and the possible linkages between
both. At a local level there is a need for a
strategy to disseminate information on new
ethnic minority groups, their legal status and
their economic and cultural contribution to the
town. For service providers there is a need for
literature and training sessions that explain the
socio-cultural, linguistic and educational
background of new ethnic minority
communities and the availability of translation
services.

To provide for the information needs of new
ethnic minority groups a linkage should be
established with a national group such as the
Immigrant Council of Ireland. This linkage
should be used to explore how immigration

information can best be disseminated to
individuals in the town. Additional information
on employment, education and training should
be provided through either a video or as a
series of pamphlets in a variety of languages.

To meet the complex and emerging needs of
new ethnic minorities service providers and
agencies need to consider whether it is
possible for them to widen their remit and
expand the services they currently provide.
As there is need for continual dialogue
between service providers and new ethnic
minority communities the current Bray New
Ethnic Minority Research Group should play a
role in implementing the recommendations
outlined here.

In relation to national policy and legislative
issues which affect new ethnic minority groups
the central recommendation is that such issues
be highlighted through the local media and
where possible that Government departments
be lobbied to effect change.
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1.1. BACKGROUND
With 26,2441 residents (22.9% of the county
population), Bray is the largest urban centre in
County Wicklow. In the period 1996-2002, the
population of Bray Town grew by 3.9% while
that of County Wicklow grew by 11.7%2. During
the same six-year period towns of comparable
size to Bray, such as Dundalk and Drogheda,
experienced population growth rates of 6.3%
and 15.8% respectively3. As with other towns
throughout Ireland Bray’s population has of
late become ethnically more diverse.

Ireland as a whole now hosts nationals from a
wide diversity of racial and ethnic backgrounds
from countries in Asia, Africa, South America
and Eastern Europe. Some arrive as asylum-
seekers or refugees, others enter on official
work permits or employment visas, while many
come in as foreign students. For many
immigrants their stay in Ireland is temporary,
tied to particular studies or to a specific work
contract, but for some Ireland will become
their permanent place of residence.

Ethnic minorities are emerging in both rural
and urban settings throughout Ireland. The
Irish transition to a polyethnic society has
implications for local communities, statutory
and voluntary agencies, and professional and
employer groups. For local populations,
education and information on ethnic
minorities is essential if fear of change and
distrust of the differences essential to ethnic
diversity are to be avoided.

The needs and demands associated with
increased ethnic diversity are becoming an
issue at all levels of Irish society. While some of
the needs of ethnic minorities can only be met
through national policy, others can be
adequately provided by and within local
communities.

It was for this reason that in 2003 the Bray
Partnership4 decided to undertake research
into its own immigrant population,
■ To research local needs;

■ To educate key elements in the 
community about the needs of new ethnic
minorities;

■ To include the participation of ethnic 
minorities in the project process’, in order 
to ‘develop a shared understanding in Bray
of the issues affecting new ethnic 
minorities locally;

■ To identify local responses to address 
these needs’.

The Partnership is conscious of existing ethnic
minority communities in Bray e.g. the Traveller
community. But this research specifically
targeted new ethnic minorities in particular
those who are ‘migrants … from developing
countries in Asia, Africa and Latin America who
are at risk of social exclusion’.5

Integration into the use of all services offered
by host societies is an essential component of
successful immigrant settlement. But not all
ethnic minority groups have the same needs,
nor are the needs of men and women, adults
and children, of any given ethnicity identical.
Individuals recruited on work visas will have
employment, which is legally prohibited to
asylum-seekers and may be difficult to find for
individuals with refugee status. Attendance at
English language classes may be more difficult
for women with childcare responsibilities than
for their male counterparts.

Local ability to meet the needs of immigrants
is affected by national policies and the
resources available at both local and national
levels. Irish Government policy has largely
sought to treat foreigners as if they were Irish
nationals without reference to any specific
needs of immigrants or newly emerging ethnic
minorities. For example migrants arriving with
work permits to take-up employment may
have specific needs such as familiarisation with
the Irish tax system, finding accommodation,
and organising transport. Such policies
assume that minorities, despite their different
cultural backgrounds, will be assimilated into
their host society on the same terms as locals –
in a sense, that their successful settlement 

Section 1. Introduction

1 Census 2002, Central Statistics Office. 
2 Population of Bray Town: 25,252 (1996). Population of County Wicklow: 102, 683 (1996), 114,676 (2002). (Census 2002, Central Statistics Office). 
3 Population of Dundalk: 25,762 (1996), 27,385 (2002). Population of Drogheda: 24,460 (1996), 28,333 (2002). (Census 2002, Central Statistics Office).
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implies that they will ‘become Irish’. Migrants,
on the other hand, may assume that they will
continue to practise their own cultures and, in
that respect at least, remain ‘foreigners’ outside
Irish cultural boundaries.

1.2. RATIONALE
Currently, there is a lack of detailed,
comprehensive information on Ireland’s new
ethnic minorities, their level of integration into
Irish society and the barriers to such
integration. Local institutions such as schools
and hospitals now have daily contact with
ethnic minorities, and their staff require
knowledge of different cultures and new
language skills (or translation services) if they
are to provide effective services equally to
foreign as to Irish clients. Local communities,
statutory and voluntary agencies have key
roles to play in the integration of ethnic
minorities into all areas of Irish life.

By 2000 Bray Partnership had already
identified new ethnic minorities as a priority
group. It started to raise local awareness and
understanding of cultural differences and to
develop collective responses to the identifiable
needs of immigrants. In association with the
Little Bray Family Resource Centre, the
Partnership organised seminars (for example,
on asylum and refugee issues in 2000). It also
facilitated intercultural training, conducted by
the National Consultative Committee on
Racism and Interculturalism (NCCRI) in
2001and 2002 for community, voluntary and
statutory groups.

The Bray New Ethnic Minority Research Group
(BNEMRG) was established within Bray
Partnership in June 2002. The BNEMRG
comprised a number of community, voluntary,
statutory and local development groups
(Appendix 1). It was the BNEMRG, which
decided that research into the needs of ethnic
minorities was necessary to develop a
community-based educational programme on
Bray’s new ethnic minorities.

1.3. OBJECTIVES OF THE
RESEARCH
Each major research objective was broken
down into sub-components, as follows:

1.3.1. To identify local needs
■ To establish the geographical distribution 

of new ethnic minority groups in Bray.
■ To establish the demographic, socio-

cultural and economic profiles of Bray’s 
different new ethnic minority groups.

■ To establish the full range of statutory and 
voluntary services available to new ethnic 
minorities in Bray.

■ To consider whether existing statutory and
voluntary services are adequate to meet 
the needs of the town’s emerging ethnic 
minority groups.

■ To establish the range of barriers which 
inhibit Bray’s new ethnic minorities from 
accessing its statutory and voluntary 
services.

■ To establish what barriers inhibit both 
institutions and their staff from servicing 
new ethnic minorities.

■ To establish the specific needs of different 
new ethnic minority groups in Bray, in 
relation to language, religion, dietary 
requirements, etc.

■ To consider what statutory and voluntary 
services may meet these specific needs.

■ To establish the specific needs of women 
and children within new ethnic minority 
groups.

■ To establish what barriers, if any, inhibit 
new ethnic minorities from gaining access 
to the labour market.

1.3.2. To educate the Bray community
about the needs of ethnic minorities
■ To establish the level and type of contact 

between new ethnic minorities and local 
stakeholder groups.

■ To consider how communication and 
interaction between new ethnic minorities
and local communities can be made more 
effective.

■ To consider what type of educational 

1 A full list of organisations involved in the Bray New Ethnic Minority Research Group facilitated by the Bray Partnership is given in Appendix 1.
2 Bray Ethnic Minority Research Tender, 7 January 2003, p.2.
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initiative would both inform the local 
community and raise the profile of new 
ethnic minorities in the area.

■ To establish how information on new 
ethnic minorities can be most effectively 
communicated to the local population.

1.3.3. To include ethnic minorities in the
research process
■ To investigate how new ethnic minorities 

regard their potential integration into Irish 
society.

1.4. METHODOLOGY
The research team comprised a contracted
research co-ordinator (Dr Treasa Galvin, from
the Department of Sociology at Trinity College,
Dublin) and three ‘link persons’ who were
themselves members of different ethnic
minorities in Bray – Danielle Sumbuka, Angela
Parvu and Lin Xu.

The link people identified willing respondents
and together with Dr. Galvin used a
questionnaire (see Appendix 2) to interview
members of their own communities. The
questionnaire was designed to provide basic
information on age, marital status, educational
background, language, religion, gender, family
composition, residence status, length of
residence in Ireland, length of residence in
Bray, work experience and employment status
in Ireland.

Interviews with members of new ethnic
minority groups, service-providers and
employers provided information on levels and
types of contact between service providers
and members of new ethnic minorities;
resources available to meet new ethnic
minority needs; what individual needs could
not be met from existing resources; the
difficulties encountered in meeting the needs
of new ethnic minorities; the barriers to service
uptake among new ethnic minorities; the
changes required in existing services to meet
emerging needs more effectively; and the
resources available to establish new services.

Statistics were also collected from local
organisations and official sources.

In all, this report is based on in-depth
interviews with 20 of the 60 members of new
ethnic minority communities for whom basic
questionnaires were also completed, 8
professionals in education and healthcare, 8
administrators from the statutory, voluntary
and social partner sectors. Through these
interviews data was gathered on: the level of
information/knowledge available to
individuals/groups and the sources of that
knowledge together with gaps in that
information.

As no source existed from which members of
new ethnic minority communities could be
selected for sampling purposes the method
used to select respondents was that of
network tracking. This research is thus a case
study based on the information provided by
respondents.
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2.1. AN ETHNIC MINORITY is a
population group, usually but not always
immigrant, that differs from the host society in
cultural identity and/or nationality and/or
religion and/or language.

Foreigners in Ireland fall into many different
categories, defined below, each of which has
different limitations on what such people may
legally do. Not all of these categories were
represented in this research.

A foreigner married to a resident Irish citizen
effectively has the same legal rights (except of
citizenship) as her/his spouse. Such foreigners
are not normally treated as members of the
specific ethnic minority to which they belong,
since they are presumed by virtue of their
marriage to be integrated into Irish society.
Three foreign spouses were included in this
study.

2.2. AN ASYLUM-SEEKER is defined
as: ‘any individual who has applied for refugee
status under the criteria stipulated in the 1951
Geneva Convention. "Asylum-seeker" is a
temporary status conferred on the individual
while their host Government determines their
right to full Convention refugee status’ (Galvin,
2000).

Asylum-seekers have notified the relevant
state authorities of their presence and have
claimed refugee status. They are not ‘illegal
immigrants’, but temporarily resident in their
host society while their claim to refugee status
is being processed.

The asylum process involves the assessment of
individual claims to refugee status based on
the criteria stipulated in the 1951 Geneva
Convention. During this process, the
participation of asylum-seekers in their host
society is limited by legislation and policy
governing refugee reception and resettlement.
Under the Refugee Act (1996), asylum-seekers
in Ireland are not entitled to take up
employment or engage in education or
training while their claims to refugee status are
being determined. Nor, any longer, are full
social security allowances paid to asylum
seekers. In particular, the "rent supplements"
which allowed asylum-seekers access to

private-sector housing were withdrawn after
the introduction of the Government’s dispersal
and direct provision policy in April 2002.
Thereafter, rent supplements have been paid
only to existing recipients or asylum-seekers
who for specified reasons do not live in direct
provision e.g. on medical grounds. Asylum
seekers must now remain in housing provided
under the State's direct provision and dispersal
arrangements while their applications are
being processed.

An asylum-seeker with an Irish-born child used
to have the legal right to apply for residence or
permission to remain in the state until the
child reached 18 years of age. Such permission
(granted to 10,584 between 1996 and 20036)
conferred rights to work, to access education
and health care, and claim unemployment
assistance and Community Welfare services on
the same basis as any other resident of Ireland.
However, ‘as a result of the Supreme Court's
Decision of the 23 January, 2003 the
Immigration Division of the Department of
Justice, Equality and Law Reform no longer
accepts applications from persons for
residency based on their parentage of an Irish
born child’ (Department of Justice, Equality
and Law Reform website; ‘The Asylum and
Immigration Process in Ireland, S9.)

2.3. A CONVENTION REFUGEE is
defined as: ‘a person who, owing to well
founded fear of being persecuted for reasons
of race, religion, nationality, membership of a
particular social group or political opinion, is
outside the country of his nationality and is
unable or, owing to such fear, unwilling to avail
himself of the protection of that country; or
who, not having a nationality and being
outside the country of his former habitual
residence as a result of such events, is unable
or, owing to such fear, unwilling to return to it’
(1951 Geneva Convention).

‘Refugee’ is a legal status conferred on an
individual whose personal circumstances meet
the criteria stipulated in the 1951 Geneva
Convention. Convention refugee status confers
on individuals the right to reside permanently
in their host societies with legal rights to seek
employment, education and training. The
terms ‘refugee’ and ‘convention refugee’ refer 

Section 2. Definitions

6 Financial Times, 12 December 2003, quoting Justice Minister Michael McDowell.
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to the same category of persons but not to
‘programme refugees’ or those with
‘humanitarian leave to remain’ in the host
state.

2.4. A PROGRAMME REFUGEE is
defined under Section 24 of Ireland’s Refugee
Act (1996) as: ‘a person to whom leave to enter
and remain in the state for temporary
protection or resettlement as part of a group
of persons has been given by the
Government… whether or not such a person is
a refugee within the meaning of the definition
of ‘refugee’ of section 2 [of the Refugee Act
1996].’

Programme refugees (such as Bosnians and
Kosovans in Ireland) arrive in their host society
at the invitation of its Government under an
agreement signed with the United Nations
High Commission for Refugees (UNHCR).

Programme refugees, like Convention refugees,
have the right to reside permanently in their
host society from the time of arrival and the
same rights as Irish citizens to social welfare
payments, housing, education, training and
employment. Programme refugees may apply
for citizenship after three years’ residence
(O’Regan, 1998).

2.5. Individuals who do not qualify for
refugee status under the terms of the 1951
Geneva Convention may nevertheless be
granted Humanitarian Leave to Remain, at the
discretion of the Minister for Justice, Equality
and Law Reform.

Individuals with Humanitarian Leave to Remain
in Ireland have the same rights and
entitlements as Convention and Programme
Refugees but are required to renew their
residence annually for the first three years.

None of the respondents in this study had
been granted humanitarian leave to remain in
Ireland.

2.6. FAMILY RE-UNIFICATION is
generally the process whereby close family
members who remained in their country of
origin or a third country are allowed to join
refugee relatives. In Ireland the right to family
re-unification is open to Convention and
Programme refugees and those with
Humanitarian Leave to Remain. Although there
were no instances of entrance under family
reunification in this study, mainly because
Bray’s immigrants were relatively new to the
town, it may become important in the future.

2.7. A WORK PERMIT allows a non-
European Economic Area7 foreign national to
work legally for a specific employer for up to
one year. (EEA nationals do not require work
permits.) It does not permit the worker to
change employer, nor does it permit his or her
spouse to work legally in Ireland. In the past it
has been possible to renew work permits at
the request of the employer but this may be in
the process of change as the European Union
expands in May 2004.

2.8. Since 2000 it has also been possible for
non-EEA nationals with specifically identified
skills to apply directly for a two-year work visa.
Under this new authorisation scheme, an
individual with a bona-fide job offer in a
specified work area must apply from outside
the State. The employer who has made the job
offer does not have to apply for a work permit.
A work visa allows the individual to change
employer.

2.9. FOREIGN STUDENT VISAS
allow students to pursue specified courses of
study over specified time periods. On expiry of
a student visa, its holder must leave the
country. Foreign students are permitted to
work part-time up to a maximum of 20
hours per week while studying in Ireland.
These rules do not apply to students who are
nationals of European Union (EU) countries
who are allowed to work full-time in Ireland
and are not required to leave the country
when they complete their studies.

7 The EEA comprises the European Union plus Iceland, Liechtenstein and Norway.
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The figures and data in this section come from
the survey conducted among 60 members of
Bray’s new ethnic minority communities and
the in-depth interviews with 20 of those
respondents. As Table 1 shows, the majority
(58%) of Bray respondents were in Ireland on
work permits (23%), as foreign students (18%),
or as parents of Irish born children (17%).
Asylum-seekers and convention refugees were
fewer in number (5%). There is no reception
centre for asylum-seekers in Bray. As a result
and since the introduction of the
Government’s dispersal and direct provision
policy in April 2000 the number of asylum-
seekers in Bray is small when compared to
towns with reception centres.

Table 1 Residence status in Ireland (N=60)

* Is also the parent of an Irish born child
** Includes one who is also the parent of an
Irish born child

3.1 WHERE FOREIGN MIGRANTS
LIVE IN BRAY 
There is no single source from which one can
establish the total new ethnic minority
population in the town of Bray. Like the
general population, members of new ethnic
minority communities move – between
neighbourhoods and out of the town
altogether - in response to housing and/or

employment needs. The number of foreign
language students varies, as not all of local
language schools are open throughout the
year. For example one school only operates
during the summer months. The enrolment in
language school fluctuates. One school has an
average enrolment of 100 but numbers can
vary from 130 during the months of July and
August to 50-60 during other times of the year.
The total size of Bray’s immigrant population
therefore fluctuates over time.

In August 2003, the Department of
Employment Trade and Employment had
issued 92 work permits for jobs in Bray. The
Refugee Integration Agency (RIA) housed 47
asylum-seekers, but had no figures for officially
recognised refugees who had left their
housing and gone out into the community. 247
foreign language students were registered at
three private colleges in the town.

Adding these figures together plus the 52
children identified from the questionnaire
yields the fluctuating estimate that Bray had, in
2003, some 300-400 members of different new
ethnic minority groups, dispersed throughout
the town.

Respondents generally found accommodation
in the Bray area difficult to acquire, expensive,
and frequently had to move. Searching for
accommodation was all the more difficult
when an individual did not (initially) know the
geography of the town. Estate agents were
difficult to deal with though one respondent
felt that this had changed over the past year.
Ms. Z noted:
It’s better now ……..during the Celtic Tiger
agencies had a long list of people [seeking
accommodation] and the Irish were first ……
you see it’s not really that they discriminated,
it’s just that foreign nationals were not a
priority. Now, the situation has changed since
the end of the Celtic Tiger …oh now they
want to see you coming in……now it’s easier
……..they will even deal with someone on
rent allowance. And then landlords are the
problem …….they don’t want rent allowance
‘cause they don’t want to pay tax.

The difficulties in finding affordable
accommodation and the frequent need to 

Section 3. Ethnic Minorities in Bray: the research results

Status N %

Spouse of an Irish citizen 3 5

Asylum-seeker 2 3

Parent of Irish-born child 10 17

Convention refugee* 1 2

Work permit holder 14 23

Work visa holder 6 10

Spouse of work permit holder 1 2

Foreign student** 11 18

EU national 7 12

Irish citizen 1 2

Visitor 2 3

unknown 2 3

Total 60 100
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move house meant that members of new
ethnic minority groups in Bray were dispersed
throughout the town’s neighbourhoods rather
than clustering in any one residential area. For
two respondents the difficulty in finding
affordable accommodation was the reason
they chose to live outside Bray. One employer
noted that: the lack of local affordable, suitable
accommodation was the most difficult issue
facing his foreign staff; and that very little had
been done by Government or the local town
council to alleviate this situation.
They [Government and Local Authority]
should make accommodation available to
foreign staff. (Mr. E4)
For staff that are required to work on Sundays
and public holidays living outside Bray gave
rise to transport problems and associated
costs. In this respect Ms. B noted:
I don’t live in Bray, it’s too expensive so I live in
-. But on Sundays and public holidays when I
start work at 8am I have no transport ……..
there is no Dart or bus at that time, so I have
to use a taxi. Its very expensive.

3.2 HOW AND WHY
IMMIGRANTS CHOSE BRAY, HOW
LONG THEY HAVE STAYED AND
THEIR PLANS FOR FUTURE
RESIDENCE
As Table 2 suggests, the majority (62%) of
respondents seemed to have settled in Bray
immediately on arrival in Ireland and stayed.
This relatively stable population had been in
Bray for at least 18 months. For families their
children were in school in Bray, individuals had
found employment and housing there, and
they found its proximity to Dublin attractive.
More recent arrivals did not generally settle in
Bray immediately, but a larger number made
their way there within a year of arriving in
Ireland. For those in Ireland as language
students English language courses vary in
length from two weeks to a year. The
respondents in this research were taking
courses of between three and twelve months
duration.

Table 2 Length of Stay in Ireland and

Bray (N=60)

* Three respondents were not living in Bray town.

As Table 3 indicates, the largest number of
respondents (21) had chosen to live in Bray
because they had found employment there.
Many were immobile because, under the work
permit scheme, employees were placed with
one employer for the duration of their stay in
Ireland.The second largest group (9) who listed
education as the reason they were living in Bray,
reflects the significant number of foreign
students attending Bray’s English Language
Schools. A sub-total of 18 respondents came to
live in Bray as they had family members, friends
or more specifically church friends already living
there.This pattern emphasises the importance of
family and social networks in the individual’s
choice of where to live.The transport links to
Dublin, the proximity of the sea and mountains,
the availability of employment for specific
categories of workers, and the size of Bray "not
too big, not too small" were the reasons why
respondents liked living in Bray.

Table 3 Reasons for living in Bray (N=60)

Months Ireland % Bray %
N N

0-6 9 15 9 15

7-12 9 15 11 18

13-18 8 13 9 15

19-24 3 5 7 12

24 + 31 52 21 35

Total 60 100 57* 95

Reason N %

Employment 21 35.0

Education 9 15.0

Family in Bray 8 13.3

Friends in Bray 7 11.6

Study (+ work) in Bray 6 10.0

Nice place to live 4 6.6

Church friends in Bray 3 5.0

Spouse from Bray 2 3.3

Total 60 99.8
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3.3. NATIONALITY, ETHNICITY,
LANGUAGE, RELIGION
Table 4 shows the countries from which
respondents originated while appendix 4
outlines the more general level of ethnic
diversity in Bray. Presumably a full survey of
the total migrant population would reveal an
even higher level of ethnic diversity in line
with the recent national trends.

The largest group reflects the recent increase
in Chinese students recruited by the language
schools in Bray. The second largest group is
part of the 2001-2003 national pattern in
which qualified nursing staff were recruited
directly from the Philippines. The third and
fourth largest groups are part of the national
trend whereby significant numbers of asylum-
seekers from Moldova and Nigeria have arrived
in Ireland since 2000.

Table 4. Ethnic Minorities - Country of

Origin (N=60)

Questionnaire respondents spoke 23 home
languages in addition to English.

Table 5 shows that the questionnaire
respondents’ saw their own levels of English
proficiency as quite high. These reported levels
of fluency, if accurate,8 were probably
attributable to the requirements for
recruitment under work permits and work
visas, to the inclusion of English language
students in this work and to the tendency for
migrants to choose countries with whose
language they are familiar.

Table 5 Respondents’ Claimed Fluency in

English (N=58*)

* Two respondents did not reply to this
question

The percentage (46.6%) who had completed
English language training in Ireland (Table 6)
reflects the high proportion of language
students among respondents and countries of
origin where English is the official language
e.g. Nigeria, Zambia, South Africa and
Zimbabwe.

Table 6 English Language Training in

Ireland (N= 60)

There was considerable religious diversity
among respondents (Table 7) though 30%
subscribed to no religious belief and the
largest religion was Christianity in its various 

8 Self-reported fluency claims are often inflated.

Country N %

Angola 1 1.6

Brazil 1 1.6

China 16 26.6

Croatia 1 1.6

Czech Republic 1 1.6

D R Congo 2 3.3

France 1 1.6

India 1 1.6

Italy 1 1.6

Moldova 5 8.3

Nigeria 4 7

Pakistan 2 3.3

Philippines 9 15

Poland 1 1.6

Romania 2 3.3

South Africa 1 1.6

Spain 2 3.3

Turkey 1 1.6

Zambia 1 1.6

Zimbabwe 4 7

Ukraine 1 1.6

United Kingdom 1 1.6

USA 1 1.6

Total 60 99.5

Fluency N %

Very good 20 34.5

Good 24 41.4

Average 11 18.3

Very Little 3 5.2

Total 58 99.4

Taken English course here N %

Yes 28 46.6

No 32 53.3

Total 60 99.9
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forms. There were no Jewish adherents, but
among respondents there was a cluster of
Buddhists. Bray’s proximity to Dublin meant
that respondents could use religious facilities
in Bray and surrounding areas or travel to
Dublin where a significant number of religious
minority groups now meet on a regular weekly
basis. However, the trip to Dublin was
considered by many to be time-consuming
and expensive.

Table 7 Religious background (N=60)

3.4. FAMILY STATUS AND
COMPOSITION
Among the 54 respondents who gave their
age all but three were in the age category 20 –
45 years. While 29 respondents (48.3%) (Table
8) were married, nine were in Ireland without
their spouses. Among the 31 single
respondents 14 were language students
resident for a temporary study period in
Ireland.

Table 8 Respondents - Marital Status (N=60)

As would be expected, given the proportion of
married couples, among respondents the
majority (Table 9) lived with their spouses. The
relatively high number living with friends
reflected the cost of accommodation and the
subsequent need for people to share
accommodation. A lack of privacy was
associated with shared accommodation.

Table 9 Household Composition (N=60)

3.5. GENERATIONAL ISSUES –
ADULTS’ PERCEPTION OF ISSUES
AFFECTING THEIR CHILDREN
As Table 10 indicates 26 respondents9 had one
or more children and a total of 52 children. The
56.7%, who had no children, reflected the high
number (31) of single people, only three of
whom were single parents.

Table 10 Number of Children by Family (N=60)

9 Includes one married couple where both husband and wife were respondents.

Religion N %

No religion 18 30

Buddhist 5 8.3

Hindu 1 1.6

Muslim 1 1.6

Evangelical 2 3.3

Protestant 3 5

Roman Catholic 17 28.3

Seventh Day Adventist 6 10

Church of Latter Day Saints 4 6.7

Orthodox 2 3.3

Pentecostal 1 1.6

Total 60 99.7

Marital Status N %

Not married 31 51.7

Married 29 48.3

Total 60 100

Living N %

Alone 6 10

With spouse 19 31.7

With siblings 1 1.7

With friends 17 28.3

With parents 2 3.3

With girlfriend 1 1.7

Host family 7 11.7

Not specified 7 11.7

Total 60 100.1

Children Families Families 
N %

None 34 56.7

One 10 16.7

Two 8 13.3

Three 5 8.3

Four 1 1.7

Five 2 3.3

Total 59 100
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That one-child families dominated the
numbers reflected the age profile of
respondents, who in many cases were just
beginning their families. This is also reflected in
the age profile of the children (Table 11) with
55.7% being under the age of five.

Table 11 Children’s Ages (N=52)

Enrolments in seven of Bray’s primary schools
is summarised in Table 12 below, from which it
can be seen that children of 27 nationalities
were widely dispersed over Bray’s schools, but
comprised less than 5% of total enrolments,
further supporting the view that Bray’s new
ethnic minorities are still a relatively small

proportion of its total population. Respondents
noted that proximity to a school and the
availability of a school place was the reasons
why they chose a particular school. Once
settled in Bray recommendations from friends
gave rise to parents deciding to transfer their
child(ren) to another school. In this respect
Mrs. P noted:
‘The first school was over there …. very close
….just near here ……..but my friend, she had
her daughter in - and she tell me it is a very
good place  ……… so I changed to
there……’.
Bray has a range of denominational and non-
denominational primary and secondary
schools. While school places are generally
available, in some instances parents may not
be able to access a place in their nearest
school or in the school of their choice. This can
be the case when a school’s enrolment is over
subscribed. This is also the case where children
need to register with a school for a number of
years before starting there. This is particularly
problematic when families arrive after the
school year has already started.

Age N %

0-5 29 55.7

6-10 11 21.2

11-15 9 17.3

15 + 3 5.8

Total 52 100

Table 12 Non-Irish school enrolments

Country of Origin A B C D E F G Total

Australia 1 0 0 0 0 0 0 1

Bosnia 1 0 0 0 0 0 0 1

Canada 1 0 0 0 0 0 0 1

PR China (incl Hong Kong) 3 0 0 3 0 0 3 9

Croatia 1 0 0 0 0 0 0 1

DR Congo 0 0 0 5 0 0 0 5

Egypt 4 1 2 0 0 0 0 7

France 0 0 1 0 0 0 0 1

Germany 1 0 0 1 0 0 0 2

India 0 0 0 1 0 0 0 1

Japan 1 0 0 0 0 0 0 1

Latvia 0 0 0 1 0 0 1 2

Lithuania 0 0 0 2 2 0 2 6

Malaysia 0 1 0 0 0 0 0 1

Moldova 0 1 0 0 0 2 3

Nigeria 0 2 0 0 0 0 0 2

Poland 0 0 0 2 0 0 0 2

Philippines 0 0 2 8 0 0 0 10


